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Dear Editor:
   It’s time to move on Voting Rights Leg-
islation
   The most American image I can visual-
ize is all citizens peacefully, happily lin-
ing up to vote. I grew up believing that 
would always be the embodiment of our 
democracy. Unfortunately, it is becom-
ing a fantasy as the assault on voting 
rights continues.

Dear Editor:
   Federal Judge Sharon L. Gleason of the 
United States District Court of Alaska 
blocked construction permits for an ex-
pansive oil drilling project on the state’s 
North Slope that was to produce more 
than 100,000 barrels of oil a day for the 
next 30 years. 
  “The multibillion-dollar plan, known as 
Willow, by the oil giant ConocoPhillips 
had been approved by the Trump admin-
istration and legally backed by the Biden 
Administration. Environmental groups 
sued, arguing that the federal govern-
ment had failed to take into account the 
effects that drilling would have on wild-
life and that the burning of the oil would 
have global warming.”(NYT 8-19-21, 
A16) 
  Also, a United States District Judge 
ruled that the Dakota Access Pipeline 
(DAPL) OR Bakken Pipeline is 1,172 
miles-long, $3.78 billion project, under-
ground oil pipeline in the United States 
to be shut down because farmers are 
concerned about disturbing of the land 
and impact on the environment and to 
the sites sacred to Native Americans.
  The solution to solve the problem, 
should be the responsibility of the oil gi-
ant ConocoPhillips and the Dakota Ac-
cess Pipeline to bypass the sites sacred to 
Native Americans.  That will be the end 
of the chaos. 
   Suppose your family lived in a house 
for over hundred years, under Eminent 
Domain the government has the power 
to take your property and convert it into 
public use. 
   Apparently, wildlife and farmers’ land 
is more important than the citizens of 
the United States of America.  Democ-
racy (in Greek- Demos=People; Cracy 
=Rule) means rule by the people, not 
some people, but all the people who live 
on American Land.  The government 
must not allow a small group of people 
to request from a Federal Judge to block 
any project whether in Alaska, North 
Dakota, or anywhere else. The American 
voter must have the final say, not a Fed-
eral Judge.
  Any project that affects the life of 
Americans should go for a vote nation-
wide by all the American citizens. That 
is why, last year, we were paying $2.00 

When you feel like you just can’t,
we’re here to help you say

At home, in school and in the community

Keeping Families Together

To learn more, visit 
ican.family or call 
(315) 792-9039

Our team will be happy to 
assist you to see if you qualify 
for our programs and services.

ICAN’s 21 programs provide support to 
individuals and families dealing with social, 
emotional, mental health and behavioral 
challenges – children as well as adults. 

Our staff and extensive network of providers 
work together for YOU – and your family – 
so you have a voice and choice in the care 
you receive.

per gallon of gas and now we are paying 
over $3.00. This is highway robbery first 
class. Democracy means a government 
that is run by the people who live under 
it and must stand behind the welfare of 
the people all the way.
   I am speaking my mind, now I need the 
Democrats and Republicans in Washing-
ton to listen. Where there’s a will there’s 
a way, it is the will of the people.
   May God Bless America

Sincerely, 
Joseph J. Jacob

Joseph J. Jacob is the former corpo-
rate controller for the Hamilton Digital 
Controls, Inc., former president of the 
National Association of Accountants in 
the Mohawk Valley, former president of 
Upstate NY Regional Council of NAA 
and former National Director of NAA.

   Are we a Democracy or Autocracy?    Forty-eight states introduced hundreds 
of voter suppression bills in an effort to 
prevent communities from participat-
ing in elections. Many of these bills will 
make voting more difficult by; limiting 
ballot drop boxes and polling places, 
reducing early voting days, hours, and 
restricting the access to mail-in ballots. 
Many of these anti-democratic bills have 
already become law. Some laws in Tex-
as and Georgia will give legislators the 
right to change the voice of the people.
   It is past time for the Senate to pass S.1. 
and the John Lewis Voting Rights Act. 
These Federal voting rights protections 
will guarantee every citizen the right to 
vote. They will ensure that every vote is 
counted and that legislators cannot take 
away the voice of voters by refusing 
their vote.
   We cannot sit idly and let our most sa-
cred right as citizens be limited or can-
celed. Call your senators today and urge 
them to pass these critically important 
bills. 

Regina S. Kekis
Rome NY 
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Your Asian Neighbor is a Vaccinatedd Pediatrician:   By Dr. Emmie Pizarro

   As of last week 72% of American 
adults have received at least once 
dose of COVID vaccine. However 
there are still a lot of people hesi-
tant to get immunized. Overall, the 
percentage of people who have re-
ceived at least one dose of COVID 
vaccine is 67% of Asian Americans, 
50% of White people, 45 % of His-
panics, and 40% of Black people 
and about 32% of Native Americans. 
The Pfizer COVID vaccine has now 
been fully FDA approved so what do 
I say to those who are still undecid-
ed? Here is a list of questions I have 
compiled based on the questions of 
other patients/parents and available 
literature.
   Who should I believe regard-
ing COVID vaccine? Talk to your 
trusted doctor. They would be happy 
to spend as much time with you  as 
you need to answer all your ques-
tions. We base our decisions on the 
latest available data. You can go to 
the medical website called Up-To-
Date and read the latest information 
on COVID and medicine. We do. 
   Over 95% of doctors received the 
vaccine as soon as it was made avail-

able to them, and if you focus on 
those physicians who actually care 
for COVID-19 patients in their daily 
jobs it is nearly a 100% vaccination 
rate. 
     I am vaccinated. So is my hus-
band and our immediate family. We 
only had mild to moderate side ef-
fects that only lasted a few hours and 
were gone the next day. And we rec-
ommend it to all our family members 
and friends without any hesitation.
  “It was developed too quickly!” 
No. There were no corners cut in the 
development of these vaccines, only 
red tape. The technology for mRNA 
vaccines has been around since 2002. 
It was just fast-tracked and given lots 
of funding (the US government for 
Moderna and the German govern-
ment for Pfizer, the British govern-
ment and charities for Astrazeneca) 
so it went through the approval pro-
cess quickly. 
   “It will destroy my DNA.” The 
mRNA vaccines (Pfizer, Moderna) 
will not change your DNA. Once in-
jected, the mRNA is absorbed by the 
nearest cells but remains outside the 
nucleus so it does not directly impact 
your DNA. The mRNA gives instruc-
tions to your cell on how to produce 
the spike proteins like those found 
on the COVID virus. The mRNA is 
destroyed after this. These spike pro-
teins made by your own cells then 
travel to the surface of the cell. Your 
immune system recognizes them as 
a foreign substance and develops 
antibodies against them. That way 
when your body is introduced to the 
actual spike proteins of SARS-Cov-2 
(COVID virus) your immune system 

can now quickly produce antibodies 
against it. 
   “I do not want to be a guinea 
pig”.  You are not. There were tens 
of thousands who took that risk as 
volunteer subjects for the studies pri-
or to approval by the FDA. There are 
hundreds of millions who have now 
received it worldwide. So we have 
real life data on this. The vaccine is 
safe and effective.
  What about myocarditis? Yes, 
there have been about 50 boys and 
12 girls per million who developed 
myocarditis after the vaccine. How-
ever, recent studies have shown any-
where from 500 to 3,000 teens per 
million develop myocarditis after 
getting sick with COVID-19. The 
risk is so much greater with the dis-
ease than it is with the vaccine. No 
contest there. 
   What about clotting problems? 
There were extremely rare cases of 
blood clots in those who received 
the AstraZeneca and Jansen/John-
son & Johnson vaccines. These were 
not observed in the mRNA vaccines 
(Pfizer and Moderna). The overall 
risk was assessed at 3 cases per mil-
lion, a little higher risk of 8.8 cases 
per million in women 30-49 years 
old. 
   What about pregnancy? Well, it 
has recently been approved for preg-
nancy as well as studies have shown 
that the benefits outweigh the risks. 
How will it affect the unborn child? 
Admittedly there are no studies on 
that. But how will that unborn child 
fare if the mother is on a ventilator in 
the COVID ICU? 

   What about the unknown long-
term effects of the vaccine? We do 
not know that yet because we do not 
have enough data. What we do know 
is that being sick with COVID can 
produce what is called “long-haul-
ers” patients who have long term or 
chronic disabilities after the acute 
illness (foggy brain, fatigue, loss of 
sense of smell or taste).
   We practice evidence-based medi-
cine and recommend only medical 
practices that have been studied and 
show reproducible benefits. That 
means will suggest monoclonal anti-
body therapy if you or your family 
members get the virus and are at risk 
of serious illness, but we will not rec-
ommend ivermectin or hydroxychlo-
roquine because there are no studies 
to prove they are effective. 
   And what about wearing masks 
when indoors? Should you still 
wear it if you are fully vaccinated? 
Yes. If you’re fully vaccinated your 
immune system now has antibodies 
to fight the disease but you can still 
be infected and not know it. You may 
pass the virus on to vulnerable adults 
or children too young to get the vac-
cine. So mask up. 
   Lastly, your doctor cares for you 
and your family. You have trusted 
them with the health and wellbeing 
of your family for years. I hope you 
continue to trust them on this one. 
   
 Your neighborly pediatrician,                                                                                                                                    
                                        
  Emerita A. Pizarro, MD
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The Heat Beat:  Returning to in-person gigs safely    By Jess Szabo, Arts Writer

  Most editions of The Heat Beat fo-
cus on the music played on Phoenix 
Radio. Today, we are expanding our 
focus with one for all the local musi-
cians who listen for inspiration, and 
those inspired to be musicians, DJs, 
or program hosts.
    Use great caution when being alone 
with people you do not know well
    Even if you create while alone, you 
probably meet up with a lot of other 
people in the course of your career. 
You communicate with strangers to 
schedule recording sessions, gigs, 
parties, and other events. Remem-
ber that no matter how friendly and 
accomodating everyone way come 
across,  some people are safe to be 
around alone,and some are not. If 
you need to meet someone you have 

never met before in person,. try to en-
sure that the meeting occurs at your 
place of business or theirs, or arrange 
to meet at your favorite hangout, at 
least for the first meeting or two. 
Never go alone to a stranger’s home, 
or invite them to yours.
    Have a safe contact
Anytime you are going to be meet-
ing with someone you do not know, 
or expect to be gone alone for a long 
period of time, make sure someone 
you know and trust knows where 
you are going to be, what time the 
event starts and ends, and what time 
you expect to be home. It can be as 
simple as leaving a flier from your 
performance on the table where your 
roommate can see it, with a note that 
you will be back in three hours, or 
looking at your spouse and saying, 
“I’m DJing at a party until one in 
the morning, then coming straight 
home”. Keep your cell phone charged 
and take it with you in case you need 
to let them know of changed plans, 
or need them to pick you up or get 
you an Uber or Lyft ride.
    Carefully check the background of 
photos before you post them online
 That photo of the instrument or 
equipment you’re trying to sell may 
seem perfectly safe to post online, 

until you take a second look and 
realize someone could easily zoom 
in on the bulletin board in the back-
ground and read your address off the 
electric bill you pinned up there. Blur 
and crop any photo that reveals de-
tails that allow anyone who sees the 
photos to pinpoint exactly where you 
live. Don’t forget to check for reflec-
tions in mirrors and windows.
    Have someone you trust watch 
your valuable items during a perfor-
mance or presentation
 Sure, most of the people where you 
regularly perform and/or hang out 
are great. They would never take 
anything of yours and they would 
always look out for you. But those 
people are all going to be paying at-
tention to your  performance. They 
would not notice if someone new 
came in. Prevent loss or theft by 
making sure your partner or friend 
is going to remain at your table to 
watch your bag, wallet, purse, and 
phone before you get onstage or go 
to warm up.
   Never leave your food or drink un-
attended
   We all have a bad habit of forget-
ting this one. It’s just too easy to set 
a drink down in the break area and 
walk over to talk to a friend. But it 

only takes a second to slip something 
into a drink. Make grabbing your cup 
or plate as automatic as making sure 
you have your bag or wallet with you 
when you move from place to place. 
If you need to go somewhere you 
can’t take food, like to the restroom 
or into a booth, have someone you 
know stay with it, or let the waitstaff 
or event host know you need to leave 
your table, and need to leave your 
coffee cup on the counter in their 
view.
 Reach out to others if you need help
  If you’re meeting with someone 
who begins to make you uncomfort-
able, or someone says something 
unsettling to you at a performance 
or event, talk to the event sponsor 
or business owner, or reach out to 
someone you know from past events 
or hanging out around town. Even if 
you can handle it, someone else may 
appreciate the warning.
  These are just a few of the safety 
rules we all know, but often forget in 
the excitement of returning to in-per-
son gigs and events. Keep playing, 
and keep looking out for each other.
  Jess Szabo is a writing teacher, 
novelist, and writer for other artists 
from Utica. See more of her writing 
at www.artistcafeutica.com 
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What is Code Switching? by David Laguerre, Sr.

By definition Code Switching: the 
practice of alternating between two 
or more languages or varieties of lan-
guage in conversation.
 However, really what is code 
switching with People Of Color 
(POC) Some of you may frankly be 
surprised and others will be nodding 
their heads as they read this article 
and become aware of the simple 
code-switching happening right in 
front of you every day.. 
   My own story begins as a boy of 
about 11 years old who migrated 
to the US from a small West Indian 
country named Trinidad and Tobago. 
I moved to Brooklyn, NY to live 
with my mom, dad and little baby 
sis. For me code switching became 
necessary because we lived in an 
“American “neighborhood. Meaning 
that we stuck out based on our ac-
cent. Example we said “Hello” back 
in Trinidad, and American kids were 
saying “Hi”. When I pronounced the 
number three, what others heard was 
“tree” and the list goes on. 
   To fit in I had to effectively learn 
how to code switch. Let us fast for-
ward to the military. By the time, I 
had enlisted in the military I was a 
code-switching expert and could 
switch from West Indian to Ameri-
can in mere millisecond. I was con-

fident and golden in my eyes. How-
ever, I had a big problem, first I was 
a big geek, a nerd. I loved comic 
books, sci fi books, movies and TV. 
Moreover, my knowledge of code 
switching (fitting in) was from going 
from West Indian to Black American 
and from Black “Geek “American to 
Black “street” American. 
   You see back in Brooklyn in the 70’s 
we had gangs like the Deceptions 
and some others that I can’t remem-
ber the names correctly. Anyway, to 
stay safe and not stick out, I had to 
adapt in in instant. Code switching 
determined how you were labeled, if 
you were invited to a “house party.” 
Just think of Kid and Play in that 
movie. Now there I was in the mili-
tary, I was in Black “street” Ameri-
can mode, there are only a few of us 
Blacks in our squad, and I am one of 
the few from NYC. 
   How the f*ck do I fit in now? As a 
New Yorker, you are supposed to be 
tough, rude and aggressive. In addi-
tion, this is the late1970’s and race 
relations are not the best for a POC. 
Now I am going to stop my history 
lesson at this point, dive into Code 
Switching in the present, and explain 
some of the things POC face. 
  Code switching is a term used by 
linguists to describe the ability of a 
person of color to seamlessly tran-
sition from one culture to another, 
as well as a process of embodying 
multiple identities. In essence, code 
switching is a means by which peo-
ple can achieve a degree of mastery 
over multiple social identities. For 
instance, a person of color can code 
switch into a White person’s identity, 
which gives him/her the opportunity 
to have access to the privileges as-
sociated with whiteness.
White people have a tendency to treat 
people of color as if we all speak a 
single language, a single culture, a 
single set of values, and a single set 
of social conventions. This can be a 
very dangerous point of view, as it 
assumes that people of color have 
the same western social customs and 
social mores. However, this is not 
the case. Some people of color take 
on the identity of White people be-
cause it fits their values, while oth-
ers do so to fit in with White people. 
As soon as we hear someone speak, 
our minds automatically make asso-
ciations about where they are from 
geographically. We also make as-

sumptions about their education, 
their income level and in some cases 
if they are a good or bad person. 
Life or Death
   When code switching can become a 
matter of life or death. Simply put if 
you are not able to code switch dur-
ing an encounter with law enforce-
ment an officer may perceive you as 
a Black threatening individual. Code 
switching may be a way to alleviate 
some of the anxiety. 
   Code Switching in the White House
Code Switching on the big stage: 
Anyone remember when President 
Obama met with NBA players? His 
body language and entire behavior 
changed upon his greeting of differ-
ent players and coaches, whether it 
was the standard handshake, fist bum 
or, a hug.  The President knew how 
to code switch on command. His 
mastering of code switching made 
him more likable and relatable.
Code Switching at work
Then there’s code switching in the 
professional workspace: Black pro-
fessionals tend to code switch more 
often that most, and suffer from 
burnout and workplace fatigue based 
on their positions. Simply explained, 

it comes from fitting into the per-
ceived image that they must main-
tain to represent their business brand 
or corporate image. This sometimes 
goes counter to their natural behav-
ior and instinct. As a POC one brings 
a very different person to the work-
place, and that can be physically and 
mentally exhausting.
   Code Switching real or fake
Some would say that this makes 
POC “fake or phony” but it is quite 
the opposite it actually part of the 
Black American experience. 
Anyone who is not Black, I want 
you to ask a Black friend with kids 
if they have ever had the “Talk” with 
their kids about interacting with law 
enforcement. It is as basic as talking 
about running with scissors in their 
hands. 
  This subject has much more to be 
discussed, but what I wanted to do 
with this article was introduce the 
concept at the beginning and en-
lighten with some firsthand knowl-
edge. We will go more in-depth on 
this subject in the future. Question: 
Do you code switch? And if so, send 
us your stories. We might feature in 
one of our future issues. 
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     Legal Myths & Reality
By Judge Joan Shkane

Ask Branwen: Queer Columnist 
By Branwen Drew

This is a continuing discussion of 
Legal Myths and Reality, because 
those informed are always the most 
successful.
MYTH:  Lawyers choosing a jury 
enjoy a free-for-all in the selection of 
persons to serve on the jury.
REALITY: A lawyer picking a jury 
at a trial has a number of reasons 
to reject a possible juror. These are 
called challenges.  A challenge can 
be for a reason, or for no reason that 
is spoken out loud.  The number of 
jurors and challenges is dependent 
on whether the case is criminal or 
civil and on the seriousness of the 
case.  
A lawyer challenging a possible ju-
ror is bound by rules.  One of the 
most important rules, especially in 
a criminal case where an accused’s 
liberty is at stake, is that a challenge 
cannot be made on the basis of race, 
whether announced or silently.  In a 
case in 2016, a convicted felon, who 
was Black, claimed on appeal of the 
verdict that possible jurors were ex-
cluded from the jury because of ra-
cial bias.  
The law is that if a defendant raises 
the possibility that a challenge was 
used to discriminate on the basis of 
race, ethnicity, or sex, then the bur-
den shifts to the prosecutor.  If the 
challenge appears to have been used 
on the basis of race, then the prosecu-
tor must show a race-neutral expla-
nation for the challenge. Deafness, 
relationship to defendant or lawyer, 
and many other reasons that would 
make it improper for a juror to serve, 
can be used to explain a challenge.  
Once all sides have explained their 
positions, then the judge must decide 
the real reason for the challenge, and 
either grant the challenge and excuse 
the juror, or not.  
In 2016, during a trial of burglary 

and possessing items stolen in the 
burglary, prosecutors agreed to per-
mit three Black jurors to serve.  The 
accused was Black.  But the fourth 
Black possible juror was dismissed 
without a single side questioning the 
possible juror.  Two more Black ju-
rors were excluded. The defendant 
saw this as challenging a juror based 
only on seeing the juror, and seeing 
the accused’s race, and not on a ra-
tional basis. The defense said that the 
prosecutor showed a pattern of chal-
lenging Black potential jurors, FOR 
NO LEGITIMATE REASON.  The 
judge erroneously said that the three 
Black jurors already selected were 
representative of the community.  
That is not the standard by which the 
legitimacy of the challenge must be 
judged, and never was.  
The Appellate court said that there 
should have been a hearing on 
whether the prosecution had a legiti-
mate reason to challenge the Black 
jurors, and the case was returned for 
such a hearing.  
The take-away is that discrimination 
cannot be permitted in jury selection.  
Discrimination will be demonstrated 
by showing there is no legitimate 
reason to exclude a potential juror in 
certain cases.  If this occurs, then a 
conviction can be reversed, and the 
trial started over.  Fairness must al-
ways prevail.

MYTH:  Impeachment of a public 
official is a simple, cut and dried pro-
cedure.
REALITY: The issue of impeach-
ment of an official has been a topic of 
discussion ever since President Bill 
Clinton was impeached.  In the last 
25 years three U.S. presidents have 
been impeached.  Sometimes im-
peachment leads to removal from of-
fice, sometimes not.  Trump was im-
peached the second time after he was 
out of office, and already removed, 
so removal was not an immediate is-
sue.  
New York State has had little experi-
ence with impeachment.  There has 
only been one impeachment case, 
and that was before an elected gov-
ernor (the target of the charge) took 
office, not after.  In 1912 William 
Sulzer was impeached for failing to 
follow the orders of party bosses.  A 
vote was taken after debate that end-
ed at 5 o’clock in the morning. Some 

  Welcome back.   Today I will be dig-
ging into two areas that are of interest to 
not just the gay community but impor-
tant for everyone to know about.  These 
are pronouns and being safe on social 
media. 

Social Network Safety
   I have been chatting with a new Face-
book friend who is trans.  She is very 
naïve about social media. She is in her 
fifties.  She is not out in public.  She 
has her hometown open on her page for 
the world to see.  Given that and what 
I picked up in her posts, I have figured 
out who she is, where she works, what 
colleges she attended, and who is in her 
immediate family. 
    If you are not out to the whole world, 
follow some precautions on Facebook 
and other social media. Hide your loca-
tion. Only post pictures that you would 
post on a billboard on the four-lane high-
way. Don’t friend anyone unless you 
know them personally or can easily veri-
fy who they are.  Check with any mutual 
friends.  Check their Facebook page and 
posts.  It is better to err on the side of 
caution.
   Make your profile private except for 
friends and maybe friends of friends.
Learn about the different social media 
scams and email scams.
I have learned all of this through per-
sonal experience and from being on 
social media since the very early days 
of Facebook and other social media.  I 

have been using email and the internet 
since 1984.  Be safe.  Be careful. Don’t 
be stupid.
Pronouns
 One question I get from friends and al-
lies in and out of the trans community 
is about pronouns and pronoun etiquette.  
It is usually something like this, “I don’t 
know which pronouns to use and when 
to use them.  What can I do?”  In western 
society, pronouns traditionally are based 
on someone’s appearance and usually 
is “he” or “she.”   How should we ap-
proach this?  Many think pronouns will 
only matter to trans people.  Please don’t 
assume that.  
   When you introduce yourself, tell them 
(this is gender-neutral) your chosen pro-
nouns.  This opening will make it easier 
for them to answer this question that 
you would ask, “What pronouns do you 
use?”  Do not ask which ones they pre-
fer. Let them identify themselves in the 
way they feel about themselves.  When 
I go to events or meetings, I will wear 
a pronoun button that says, “She/ Her/ 
Hers” on it.  Quite often I will carry an 
assortment of buttons with different pro-
noun combinations on them.
   Here are a few simple rules on pronoun 
etiquette:on’t insist someone tell you 
their pronouns. I would say, “I use she/
her pronouns.”  Use the same format.
Do not say, “I use female pronouns.” or 
“I use male pronouns.” Don’t joke about 
pronouns by saying “Obviously I use he/
him/his pronouns.”
   Pronouns tell you NOTHING about 
a person’s identity, just how they want 
to be addressed, the same as their name. 
You may be uncomfortable and afraid 
you will get them wrong.  Apologize and 
move on in the conversation if you mess 
up. Don’t question WHY someone uses 
a particular pronoun.  That should be of 
no concern to you.

Common pronouns:
she/her/hers
he/him/his 
they/them/theirs (singular)
ze/hir/hirs 
For more information on pronouns, 
visit mypronouns.org.
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continuedon page 12

Voices of 
Polonia

By Ted Rajchel

Richard  Trumka 1949-1921
AFL—CIO President of the for 
the Last 12 Years

Background
   Richard Trumpka , the president of the 
AFL—CIO, the American pre-eminent 
labor federation for the last 12 years and 
an important voice in Democratic poli-
tics, died on Thursday, August 5, 2021.  
He was 72 years old.  He died on a camp-
ing trip with family members.  The cause 
was a heart attack.  “The working people 
of America have lost a great warrior at 
a time when we needed him the most,” 
Senator Chuck Schumer of New York, the 
Democratic leader, said in an emotional 
tribute on the senate floor.  Mr. Trumka 
was elected to lead the federation in 2009 
after serving as secretary-treasurer, its 
second-ranking  official, since 1995; be-
fore that he was president of the United 
Mine Workers of America.  He was the 
president of 12.5 million member AFL—
CIO, an out-spoken advocate for social 
and economic justice.

Early Life and Education
   Mr. Trumka was born on July 24, 1949 
in Nemacolin, Pennsylvania near Pitts-
burgh to an Italian American mother and 
a second-generation Polish American 
father, coal miner Frank Trumka.  His 
son, Richard Trumka, started to work in 
the coal mines in 1968.  Richard Trumka 
was an American attorney and organized 
labor leader.  He served as president of 
the United Mine Workers from 1982 to 
1995, and then was secretary-general of 
the AFL—CIO from 1995 to 2009.  He 
was elected president of the AFL—CIO 
on September 16, 2009, at the Fed-
erations Convention in Pittsburgh, and 
served in that position until his death.  
He received a Bachelor of Science De-
gree from Pennsylvania State University 
in 1971 and a Juris Doctor from Villa-
nova University School of Law in 1974.  
Trumka  married Barbara (nee Vidovich) 
in 1982.  They had one son.  He was a 
Roman Catholic.  Richard led a success-
ful 1989 strike against the Pittston Coal 
Company, which refused to contribute 
to a health and retirement fund.  Trumka 
urged a broad range of strike action in-
cluding non-violent civil disobedience 
that resulted in the arrest of thousands of 
coal  mine strikers.

New President
  Under the AFL—CIO Constitution,  
the federation’s secretary-treasurer, Liz 
Shuler, will take over as president until 
its executive council can meet to elect a 
successor.  The federation’s next presi-
dential election was scheduled to take 
place this year, but was delayed until next 
year because of the pandemic.  While the 
percentage of Americans represented by 
unions continued its long-term decline 
on his watch, those of Barack Obama 
and Joseph R. Biden, Jr., and had been 
an influential outside voice in helping to 
shape president Biden’s ambitious jobs 
and infrastructure proposals.  
   Mr. Trumka took over the AFL—CIO 
with a reputation as a reformer, who was 
both tactically and strategically ambi-
tious, dating back to his days running the 
mine workers’ union in 1989 and 1990.  
The union waged a months long strike 
against a company called the Pittston 
Coal Company, which had cut health 
care benefits to retirees.  Striking miners 
and their labor allies sometimes tried to 
block trucks from transporting coal from 
the mine.  Other workers threw rocks 
and other sharp objects at the trucks, 
though the union had urged that the 
strike remain nonviolent.  The benefits 
were ultimately restored.  
   Mr. Trumka was a leader in the 1980s of 
the group jobs with justice, which sought 
to forge ties between organized labor and  
community groups, like civil rights and 
faith—based organizations, with a com-
mitment by all parties to turn up several 
times a year in support of one another’s 
protests.  Mr. Trumka, as an AFL—CIO 
secretary treasurer, joined in picketing 
by union members at a Kaiser aluminum 

plant in Mead, Washington in 1999 dur-
ing a two year strike.  For several years 
as an AFL—CIO president, he pursued a 
similar game plan, investing in organiz-
ing campaigns and helping to fund labor 
groups that were not traditional unions,  
like those representing undocumented 
immigrant laborers, but following  union 
leaders and former aides.       
   Mr. Trumka became less and less com-
mitted to organizing as a priority for the 
federation.  Documents obtained by the 
website splinter in 2019 showed that the 
federation had significantly scaled back 
its organizing budget as the previous 
decade wore on. A former AFL—CIO 
official, Ana Avendano, said the Fed-
eration began to be de-emphasize part-
nerships with so called worker centers, 
which help with protections and benefits 
for marginalized with the New York 
Times five years later.  A spokesman for 
the Federation said at the time that the 
shrinking budget, caused by a decline in 
union membership had made it more dif-
ficult to fund such groups, but that it had 
continued to prioritize organizing that its 
organizing budget did not reflect all the 
resources it devoted to that objective.     
   Overtime the former aides said that Mr. 
Trumka came to wield power increas-
ingly thorough relationships he had built 
up in Washington,  while he sometimes 
talked at the White House about labor 
under President Obama .  At one point he 
was squeezed in awkwardly at the corner 
of a table for a White House meeting on 
immigration and “Couldn’t even open 
his pad,” Ms. Avendano said.  He had a 
strong rapport with Mr. Biden, then vice 
president, and with other Obama admin-
istration officials.     

   Mr. Trumka also pursued as relation-
ship with President Donald J. Trump, 
meeting with him at Trump Tower in 
Manhattan just before the 2017 inaugu-
ration and warning aides that Federation 
should not criticize Mr. Trump person-
ally, only his policies, according to one 
aide.  He eventually turned against Mr. 
Trump when he concluded that the ef-
forts had largely been futile.  “I was 
hopeful we could work together on the 
few issues where we actually agreed,” 
Mr. Trumka said in a 2019 speech. “Well, 
it’s been nearly three years, and I can tell 
you one thing for certain: Donald Trump 
is one of the most anti-worker president 
in American history.”  
  After Mr. Biden entered the White 
House this year, Mr. Trumka gained di-
rect access to the presidency, which he 
used to push for top labor priorities, in-
cluding the so called protecting the right 
to organize, act, or pro act.  The  mea-
sure would make it easier for workers to 
unionize by prohibiting employers from 
holding mandatory anti-union meet-
ings, and by imposing financial penalties 
on employers for labor law violations.  
There are currently no penalties, only 
make-whole remedies, like back pay.  
Mr. Biden has supported the legislation 
which passed the House of Representa-
tives in March, but lacks uncertain pros-
pects in the Senate.  
   Mr. Trumka played a critical role in 
easing the concerns of more skeptical 
labor leaders that Mr. Biden’s efforts to 
move the country away from fossil fu-
els would devastate their membership. 
After some building trades union leaders 
reacted critically to Mr. Biden’s decision 
to cancel an oil pipeline, Mr. Trumka  
helped arrange a White House meeting 
between them and the president, to re-
assure them that jobs for their members 
remains a top priority. Sean McGarvey, 
president of North America’s building 
trades unions,  said he was encouraged 
by the meeting. “I can tell you that we 
may not agree with every decision he 
makes, we already haven’t,” he said in 
an interview shortly after the meeting.  
But, he added, “we assured” Mr. Biden 
that the building trade unions would be 
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Mohawk Valley Latino Assoc. Latino Festival story and photos by Eamon Handzel

Before the hulking mass of the of 
the new downtown hospital, another 
ethnic pride event has demonstrated 
how Utica’s strength lies in its diver-
sity. On Sunday at Hanna Park, the 
Mohawk Valley Latino Association 
held its 15th annual Latino Festival 
complete with music and food. While 
Covid is indeed a fear on everyone’s 
mind, many attended the festival 
which didn’t seem to be entirely that 
risky as a degree of social distancing 
was observed and vaccination ser-
vices were offered.
All the way from Genesee St, you 
could hear the assortment of Span-

ish songs echoing through the area, 
notably Puerto Rican songs of love 
and home. Within a whole block of 
the park, the air became filled with 
the scents and aromas of Caribbean 
cuisines. Early on, the dreary sky 
and slight rain kind of kept everyone 
in their tents and few seemed terri-
bly lively, but once the sun shined 
through and more showed up, the 
whole atmosphere became a lot more 
positive. Naturally the lines for the 
empanadas and tacos were very long, 
as the food itself was beyond deli-
cious. The Tacos were exactly what 
you want in street food; not too fan-
cy, flavorful, and incredibly filling. 
Besides the food and music, the 
crowd took advantage of the many 
services and programs presented 
at the festival. Surprisingly, there 
seemed to be more of those types of 
tents than anything else, but adver-
tising social programs and services 
is one of the more important reasons 
festivals like this are essential for the 
well-being of a city. Not only did 
people of different races and ethnici-
ties get to see a grand celebration of 

Latino culture, but they also got to 
see all that their city can offer them 
in terms Voter Registration, Cancer 
Screening, Minority Rights Advo-
cacy, etc. Once you see how many 
people learn about these services 
through the festival, you realize that 
any ethnic pride event has incredible 
potential to bring a city together and 
help many of its inhabitants. 
Later on, Sonia Martinez, one of the 

organizers of the event spoke with 
the Phoenix. Sonia is originally from 
the Dominican Republic and has 
been living here in the Vally for over 
30 years. 
Handzel: How have you seen things 
develop for the Latino population 
in the area? Are there many more 
here now than when you came here 
30 years ago? Are they buying more 
property?
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25%
As Low As

New kitchen? Extra bathroom? Patio? Vacation to Italy? 

Turn the equity from your home into cash to renovate. Or luxuriate.

Visit your local branch or adkbank.com for more information.

IMPROVE.
Don’t Move. 

With a Home Equity Loan. 

Martinez: Off course, Latinos we 
were 3% of the population back 
then, now [we] are 6%. Latinos have 
created a workforce for themselves 
since job opportunities are scarce 
due to the language barrier. There are 
over 70 small Businesses that are La-
tino owned, restaurants, hair salons, 
barbershops, daycares, one groceries 
store, home based businesses, etc. As 
far as, property owners, yes, many 
have moved from NYC, MA, FL, 
Long Island, etc. Since many Latinos 
work and [are] owners in the con-
struction businesses, have purchased 
urban renewal houses, repair them 

[then they] either live in the houses 
or rent them becoming landlords.
Sonia Martinez’s place in the story of 
Utica is becoming undeniable, espe-
cially when you consider that barely 
a year ago at a demonstration outside 
of Munson Williams where she gave 
a speech urging people to vote, the 
crowd shouted out, “Martinz for con-
gress!”. That moment in and of itself 
is a great indicator of how successful 
the Latinos have been in the last 30 
years, and is an even better indicator 
of what Utica can expect in the future 
from its local Latinos. 
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Heavenly Aroma of CNY
Incense Oils Lotions and Potions

       
        Bro. Ian Muhammad Ali 
       315-351-5181
      Thursday - Saturday
      Corner of South Park       
Now accepting CashApp$
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Hear ye! Hear ye! 
Let it be known that: The Community Foundation, Inc. 
has blacklisted and black balled For The Good, Inc. be-
cause the CEO has criticized them for their failure over 
the past 20 years to support, sustain, maintain or de-
velop a Black led CBO in the City of Utica. Let it fur-
ther be known that their $10 million Racial Justice and 
Equity Fund developed year ago has failed to distribute 
any monies to the Black community though it continues 
to raise monies under the pretense of racial justice. As 
Utica’s Black underserved community continues to lan-
guish in poverty and Black led CBO’s remain severely 
underfunded and understaffed with deteriorating physi-
cal plants the Community Foundation perpetrates the 
fraud of their claimed mission and is a clear case of insti-
tutional racial bias & philanthropic racism at its worst.

People ask why the residential-
boarding school survivors, their 
respective families and supporters 
wear orange. This began in 2013 
when Phyllis Jack-Webstad of the 
Stswecem’c Xgat’tem Nation re-
called when she was stripped of 
her orange shirt when she was 
taken to a residential school; it 
has since become a symbol of de-
fiance across the nation.
  I asked  Mohawk faithkeeper 
(Roterihonton) Kevin Deer if this 
must remain so. He said we can 
turn the colour into goodness if 

Why Wear Orange?          by Doug George-Kanentiio Akwesasne Mohawk Mohawk Institute Survivor No. 4-8-2-738

we see orange in a different way.  
Orange, he said, is the colour of 
fire, it is the source of heat dur-
ing the cold season and light in 
the dark of night. It is what cooks 
our food, provides us with com-
fort and in its flames are the sto-
ries of our ancestors who gathered 
around fire not only for warmth 
but to socialize, to remember, to 
dance and sing. 
    Our wampum is the symbolic 
fire of the people and each long-
house has its own council fire. 
Fire has its own life; it breathes 
oxygen as we do, it can also sing, 
cackle and roar. The old-timers 
would always “feed” the fire be-
fore they ate by casting a morsel 
of their meal into the flames. Fire 
was also emotional and demand-
ed respect, it can be cultivated and 
spoken to.  Fire is a way to reach 
into the spirit world when tobac-
co, sage or sweetgrass is given to 
it.  
  Fire set carefully in clearings 
and atop hills is a beacon of hope. 
It gives us a direction in which we 

are to go and can help in finding 
those who are lost. For the resi-
dential school survivors spiritual 
fire may scour the memories of the 
abuse which took place in those 
schools; it burns away the sim-
mering feelings of abandonment, 
isolation and fear. The brightness 
of orange dispels those grim days 
of darkness and despair.
  The family of Joseph Comman-
da will wear orange on a three 
day August 27-29 commemora-
tion walk. Commanda was a 13 
year old Algonquin boy from Pik-
wakanagan (Golden Lake), the 
last fatality stemming from the 
violence at the
Mohawk Institute in Brantford.  I 
was also confined to the Institute 
and knew Joseph well.
    His Akwesasne Mohawk friends 
called him Joey; he and his broth-
er Rocky were sent to the Institute 
because they would not confirm to 
the school rules in his home com-
munity. He was, as we all were, 
underfed and vulnerable.  We 
gave him protection and shared 
what we had with the brothers. As 
a gang we were involved in many 
acts of defiance serious enough 
to have the Akwesasne boys ex-
pelled in June of 1968. Joey and 
his brother returned to the Insti-
tute in September of that year and 
when they learned we would not 
return they did what we had done-
they ran, following a set of train 
tracks which they hoped would 
bring them closer to home 400 
km away.
  The brothers walked to Ham-
ilton, 50 kilometers east of the 

Institute’s location in Brantford, 
before Rocky was arrested and 
jailed by the Ontario Provincial 
Police. Joey escaped and con-
tinued on another 50 kilometers, 
reaching the west end of Toronto 
where he was struck and killed at 
5:14 pm on September 3rd, avoid-
ing one train before been hit by 
another just below what was then 
the St. Joseph’s Hospital.  The 
subsequent investigation into Jo-
ey’s death led to the closure of the 
Mohawk Institute in 1971. 
  Joey’s family, wearing orange, 
will leave the grounds of the In-
stitute in Brantford at 8 AM Au-
gust 27 and follow the route of 
the runaway brothers from where 
they began their homeward trek 
until the place of Joey’s death, a 
total of 100 km. A ceremony will 
be held as close to the site as pos-
sible at 9 AM on August 29 where 
a plaque and flowers will mark 
the precise point of that tragedy. 
   Almost 2,000 Native children 
have been found on the grounds 
of the former schools and thou-
sands more have yet to be lo-
cated. The march will be part of 
a provincial and federal initiative 
to bring them home: orange will 
be the symbolic flame to let their 
spirits know they will be no lon-
ger lost in the dark.
 
The Walk for Joe is on Facebook
 
 
Doug George-Kanentiio, Akwe-
sasne Mohawk, is a residential 
school survivor. He was given 
the number 4-8-2-738.
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continued from page 6Legal Myths
of the members had fallen asleep in their 
chairs, so the Assembly speaker had to 
bang his gavel to wake them up before a 
vote could be taken!   
  The procedure in New York State is 
different from the federal procedure in 
some ways. In New York the Assembly 
would bring the charges, like the U.S. 
House of Representatives on the federal 
side.  After an Assembly vote, if recom-
mending impeachment, a New York case 
would then go to a High Court of Im-
peachment.  This is a court of all 60 sit-
ting state senators, with the exception of 
the majority leader (because the majority 
leader is second in the line of succession 
after removal of a governor, and there 
would be a clear conflict of interest).  
Joining the state senators would be the 
seven members of the New York State 
Court of Appeals, our highest court, for 
a total of 69 persons voting.  Two-thirds 
(46) must vote against the official for the 
official to be impeached and possibly re-
moved.  
  By contrast, in a federal impeachment 
proceeding, members of the U.S. Su-
preme Court, the highest federal court, 
have no voting role.  The chief justice 
presides over the proceeding, but has no 
vote.
The New York Constitution, and some 
say the federal Constitution as well, is 
vague on what is exactly an impeach-
able and removable offense.  The Sulzer 
case is not entirely helpful in discussing 
a possible Governor Andrew Cuomo im-

peachment, since Sulzer was impeached 
for an offense that took place after he 
was elected but before he became gov-
ernor.
  A New York impeachment juror must 
take an oath or affirmation to impartially 
try the official.  The accused official can 
have an attorney, or, if the official is an 
attorney, represent him/herself.   If con-
victed, the official could be barred from 
seeking statewide political office, but 
could run for other offices.  Governor 
Sulzer was elected to the Assembly after 
his impeachment and removal from the 
position of governor.  
  In a possible Cuomo impeachment case, 
if he were impeached, the Lieutenant 
Governor, Kathy Hocul, would become 
Governor until 2022, the expiration of 
Cuomo’s term.  She might also serve 
as Acting Governor during an impeach-
ment trial of the Governor.  She may 
then appoint a new lieutenant governor.  
Rumors vary, and once again, time will 
tell.
  Attention to legal myths is not wrong.  It 
can be a starting point for developing an 
interest in the law.  However, if specific 
legal issues are important in your life, 
for instance, regarding custody of chil-
dren or money payable for any reason, 
it is wise to consult a lawyer who can 
advise you on the truth of legal myths.  
This discussion is not intended to render 
legal advice on specific cases or to ex-
press an opinion on any specific case.  
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At the Movies
With Mark Ziobro

Mark is a New York based film critic 
and founder and Managing Editor of 
The Movie Buff. He has contributed 
film reviews to websites such as Movie-
Blogger and Filmotomy, as well as lo-
cal, independent print news medium. 
He is a lifelong lover of cinema, his fa-
vorite genres being drama, horror, and 
independent. Marek is also a former 
editor for the Utica Phoenix. 

A Tender Movie and an Essential 
‘How To’ Guide of Making an 

Authentic and Believable Picture  MZ   

   The first thing you expect when you 
hear the name Kevin Hart is usually 
floor-romping comedy. However, that 
is the last thing you should expect from 
“Fatherhood,” Hart’s new comedic dra-
ma directed by Paul Weitz and based on 
the book “Two Kisses for Maddy” by 
Writer Matt Logelin. This is a touching 
movie with a strong statement. It’s also 
the second film I’ve seen (the touching 
“Instructions Not Included” being the 
first) that understands that single father-
hood is not a laughing matter. It would 
have been so easy to plant Hart in a film 
that lands on pratfalls and gimmicks. 
The result of the restraint of this film is 
a performance from Hart that is his best 
yet, and a complete picture that is heart-
warming and real. 
   The plot of the movie is easily given 
away in the trailer or Logein’s book—
but a quick recap is that Matt (Hart) and 
Liz (Deborah Ayorinde) are about to 
have a baby. There’s some jokes abound 
in the doctor’s office; Weitz wants you to 
feel that this could be a light film. How-
ever, we’ve already seen Matt standing 
in all black before a church congrega-
tion, so we know that Liz has died. She 
dies soon after childbirth, in a scene that 
is handled tersely, but still leaves a mark. 
Matt is heartbroken, and before the re-
ality even sets in he is bombarded with 
in-laws, doctors, and heartbreak. 
   The beginning of the movie passes 
slowly; and as Matt’s mother, father, and 
mother-in-law soon depart, the reality of 
single fatherhood soon crashes in. 
   What works about this movie is it is 
simply real. It’s almost as if there are 
three pictures in one: there’s one about 
Matt’s family and friends whispering 
how ill-prepared he is to do this, there’s 
another about the struggle of him dealing 
with a newborn he’s ill-equipped to han-
dle, and there’s yet a third about dealing 
with possessive in-laws and, honestly, 
inconsolable grief. Weitz takes the ma-

terial he has to work with and makes it 
stick. He sets up Matt and Liz as a lov-
ing couple before tragedy hits; and Matt 
goes through all the emotions of trying to 
bring up a daughter (Maddy, played by 
several actors, lastly Melody Hurd as a 
five-year-old) that never got to meet her 
mother while grieving her loss himself. 
The go to bed overnight with ‘two kisses 
for Maddy:’ one from dad, and one from 
mom. This movie stings sometimes. 
  Hart and company, however, do their 
best to lighten the mood. Matt’s best 
friend Jordan (Lil Rey Howery) and co-
worker Oscar (Anthony Carrigan) pro-
vide some comic relief, as does Hart. A 
scene where he attends a parental self 
help group to see how to get his child 
to stop crying is especially funny, while 
underlying pain that he feels. But make 
no mistake: there’s no trace of Stand-Up 
Kevin Hart here, nor any of his comedic 
films. He is simply Matt Logelin, and I 
can only hope some recognition heaped 
his way come next year’s awards. “I’m 
a parent,” Hart entreats the group after 
being told it’s for women only. “And I 
don’t know what I’m doing.” 
The movie’s setting works into the film 
in some realist ways as Matt tries to nav-
igate his job in IT in Boston—and his 
chances of a promotion—while trying 
to care for Maddy. The scenes where he 
contemplates what’s best for him versus 
what is best for Maddy are the most pow-
erful scenes of the movie. Through al-
most every scene you can see the mantle 
of responsibility, pain, and love written 
all across Hart’s face. He never breaks 
character, and makes the film work in 
ways it wouldn’t have otherwise. 
   The film’s other players do adequate 
work in bringing laughs and painful 
emotions when necessary. The best are 
Matt’s father (Frankie Faison), his moth-
er (Alfre Woodard), and his mother-in-
law (Thedra Porter). These are all loving 
people with ways of handling Liz’ pass-
ing that aren’t always the best, even if 
they mean well. The film also inserts a 
love interest for Matt in the form of an-
other woman named Liz (who Maddy 

and Matt nickname ‘Swan’), played by 
DeWanda Wise. However, the relation-
ship is handled as a way for ultimate 
growth, and Wetiz and co-Screenwriter 
Dana Stevens wisely avoid drama or ste-
reotypes here, when it would have been 
so easy to do. 
   But if Hart makes the film, Melody 
Hurd, as Maddy, builds it even higher. 
She is sweet, loving, feisty, pained, con-
fused…and, above it all, a kid. I can only 
imagine the input from Writer Logelin 
on this front, but the things Maddy says 
and the things she does are as authentic 
childlike as you can get and touched me 
as a stepfather who this movie relates 
to uniquely. Again, the film sidesteps 
tantrums and hijinks and focuses on the 
relationship between Matt and Maddy. 
It’s all for the best; there are dozens of 
pratfall, men-raising-children movies if 
you want stereotypes and tropes. “Fa-
therhood” is a uniquely-touching picture 
that should be seen by all, and has noth-
ing in common with them. 
   I’m sure there are some criticism of the 
film. Articles online highlight what the 
movie got right and wrong about Matt’s 
story, and the film ends in a way that is 
nothing the opposite side of predictable. 
But who cares? Watching “Fatherhood,” 
I was uniquely touched by a movie that 
takes its time to get where it’s going, 

“Fatherhood” Grade: A-    By Matk Ziobro
presents believable and authentic emo-
tions, and is one of the realer films I’ve 
seen in some time. Do yourself a favor 
and watch this film—you won’t be disap-
pointed. It’s currently streaming on Netf-
lix  and is worth your time.  
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Pass It On!        By Richard Brown

supportive on issues like infrastructure 
and covid-19 safety.  Larry Cohen, a 
former president of the Communica-
tions Workers of America and a long-
time friend of Mr. Trumka’s aide that 
while Mr. Trumka had earlier this year 
considered running again for re-election, 
he gave the impression in a conversation 

about a month ago that he had decided 
against doing so.”   In many ways it was 
the high point of him as an insider,” Mr. 
Cohen said, but he added, his sense was 
that “he was clearly not going to run 
again”. Mr. Trumka’s new leadership 
style and emphasis on community soli-
darity heralded a period of reform.  In 
1995 Trumka became secretary-treasurer 
of the American Federation of Labor—
Congress of Industrial-Organizations 
(AFL-CIO)  and the youngest  elected 
member.  Trumka was  re-elected fours 
times by 2009 and served on several 
key committees including the executive 
council, strategic approaches committee.  
In 2008 he delivered a ground breaking 

Polonia  -     Richard Trumka

   The beauty of the day is to wake up 
and embrace it with energy, enthusiasm 
and the excitement with what you can 
positively contribute to it.  My name is 
Richard Brown.  In search of myself I 
have been many things over my lifetime.  
The ghetto rich man, poor man, beggar 
man, thief, the con player, procurer  to a 
junkie in need.  I am thrilled and honored 
to have this opportunity to write for the 
Phoenix.  Why, they have survived the 
many downs and the very few ups.  They 
are survivors.  Cassandra Harris is a light 
of inspiration because her struggles only 
made her stronger.  
   A very brief history, I have had four 
youth detention terms from the age of 
ten to sixteen, five prison terms from 
the age of sixteen to my late fifties.  I 
have had forty plus years of drug use, 
fast money, fast women and the fast 
pace of the street life.  I have survived 
the hard blows of poor decision mak-
ing, wrong choices and covering up low 
self-esteem.  It is easy to continue to do 
the wrong things, because we have be-
come comfortable with whom we think 
we are. We convince ourselves it’s what 
we desire.  However, we have been con-
ditioned to think failure is not a means 
to succeed but a road we are glued too.  
There is a road sign we encountered ear-
ly in our childhood that states, road un-
der construction and there’s no detours.  
So the road becomes cluttered with mis-
conceptions, wrong identifications and 
false beliefs that create phantom  values 
and principles we attach to our repertoire 
for how to live our lives. The streets are 
littered with violence, drugs, prison life, 
and death.  
   I am putting together an event, tenta-
tively scheduled for the Spring of 2022.  
The  purpose of the event is to encour-
age change through self-awareness and 
spiritual enlightenment.  Self-awareness 
is the ability to think about your very 

thought process. The pressures of life 
test our faith, our beliefs become weary, 
and we lack substance to provide mean-
ing and understanding to our struggle.  
Therefore, we continue to fail and shrug 
our shoulders as if this is the way it’s 
supposed to be.  
    When you hear the word spirituality 
what comes to mind?  Does it conjure 
up images of a God, Allah, or a type of 
religion?  What if you’re a non-believer 
of God, how would spirituality apply to 
you?   Spirituality gives you a look in-
side yourself.  It gives you insight and 
recognition to identify the truth and it’s 
the truth that sets you free.  It’s the guid-
ing light that leads you out of the dark-
ness of your own tainted thoughts and 
feelings.  Pass it on.  
   The event will provide singing, rap, po-
etry, honoring Dr. (Rev) Martin L. King, 
Jr and a number of other performances.  
We need the young people to step up and 
show their talents. If you sing, dance, rap 
or play an instrument.  This is your time 
to shine and get recognized. We will be 
conducting auditions in the very near 
future.  We will be doing original songs 
and they will be recorded.  Who knows 
you may be the next super star.  Don’t 
miss this opportunity.  You will be able 
to display your talents and when you 
leave there you will be spiritually uplift-
ed.  Spirituality awakens you to the fact 
that you are more than what meets the 
eye, your life has purpose.  Spirituality 
is the seat of perception.  It is a source 
of insight, realization, and recognition of 
the truth.  It is the force, power and cre-
ative energy behind every creation. 
   For those that may not pick up the 
Phoenix,  Pass it on, tell others about this 
important event.  This is an event you 
cannot afford to miss.  It will be thought 
changing, behavior changing and life 
changing.  Pass it on.  Until the next 
time, I leave you with this thought. “A 
farmer went out to plant some seeds.  As 
he scattered them across the field, some 
seeds fell on a footpath, and the birds 
came and ate them.  They were more 
invested in the world than themselves, 
everything was surface.  Other sees fell 
on shallow soil with underlying rock.  
Those seeds sprouted quickly because 
the soil was shallow, but the plants soon 
wilted under the hot sun, and since they 
didn’t have deep roots, they died.  These 
are the pressures life brings to us through 
circumstances and situations. Our faith 
does not make our character, it reveals it.  
Other seeds fell among thorns that grew 
up and choked the tender plants.  
   These are the children that are influ-
enced by external conditions and follow 
the wide path of destruction, chaos, and 
mayhem.  They walk in total darkness 

and stumble over everything in their 
path because they are the blind leading 
the blind.  Still other seeds fell on fertile 
soil.  These are the children that will eat 
the fruits of their labor.  They will main-
tain their faith and continues to walk the 

narrow path of righteousness and do not 
allow the wicked to influence their heart 
and mind.  
Pass it on.  God bless you, stay focused 
and stay positive.  

speech against racism in the presidential 
election, becoming the first labor leader 
to earn more than 500,000 cyberspace 
viewers on this popular online video 
website You tube.  In 2009 President 
Barack Obama appointed Trumka to the 
president’s economic recovery advisory 
board.      Trumka was honored for his 
continuing work through such distinc-
tions as the Gompers—Murray—Meany 
Award from the Massachusetts AFL—
CIO, the Labor Responsibility Award, 
the Award from the Martin Luther King, 
Jr. Center for Nonviolent Social Change, 
and the Jewish National Fund Tree of 
Live Award from the State of Israel. 
By
Ted Rajchel
References:
1.  The New York Times—https://www.
nytimes.com/com/2021/08/05/business/
Richard-trumka-dead.htm
2. Richard Trumka, A.F.L.-C.I.O. Chief, 
Dies at 72
3. The Polish American Encyclopedia, 
Richard Trumka p. 523

Kirkland Democrats’

Gathering on the Green
Voter Registration     Live Music
Come meet our candidates!

   Anthony Brindisi   Karen Stanislaus
NYS Supreme Court Justice, 5th District           Oneida County Family Court Judge 

       Chad Davis      
Oneida County Legislature, District 14

     Robert Meelan        Garry Colarusso
           Kirkland Town Supervisor             Kirkland Town Board

        Jon Scott          Jay Williams
   Kirkland Superintendent of Highways                Kirkland Town Justice

Sarah McCullough
Kirkland Tax Collector

Kirkland Democrats  —  Democracy Starts Here
www.kirklanddemocrats.org

Saturday, September 18, 2021 1-3 p.m.
Clinton Village Green

CDC guidelines advise mask 
wearing in crowded outdoor 
settings, and when social 

distancing is not possible and 
vaccination status of others is 

unknown.
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Holidays and Observances 
  As of this writing in mid-August, 
the status of the usual annual fall cel-
ebrations and festivals remains unclear. 
Many of the comments here continue to 
be on the Covid 19 Pandemic, our social 
and political responses to the pandemic, 
and how it has changed daily life. 

September 6 Labor Day; Rosh Hashanah 
begins at sundown 
September 9Admission Day, California 
September 11 Patriot Day
September 12 Grandparents Day
September 15 Yom Kippur begins at 
sundown    
September 15-October 15 H i s p a n i c 
Heritage Month
September 18 Rosh Hashanah, Jew-
ish New Year begins at sunset 
September 17 Constitution Day; Cit-
izenship Day
September 20 Jewish Festival Suk-
koth begins at sunset
September 21 International Day of 
Peace
September 22 Autumnal Equinox
September 24 American Indian Day 
September 27 Yom Kippur, Jewish 
Day of Atonement begins at sunset

  We remain in the midst of the latest 
wave of the pandemic. The most com-
mon and very contagious Delta variant is 
usually more common and severe among 
the unvaccinated. Regulations concern-
ing when and where a mask is necessary 
are still in flux,  and changing on an al-

most daily basis. To mask or not remains 
a difficult issue for many, and most un-
fortunately this has become a politically 
divisive issue over perceived personal 
freedoms being infringed upon and pub-
lic health.  
  There are still nearly ninety million un-
vaccinated Americans, a large enough 
pool for the virus to continue to easily 
spread and mutate. Many private busi-
nesses, universities and schools, and 
some governmental agencies are requir-
ing vaccination to continue as an em-
ployee or student. This would presum-
ably be with very few exemptions for 
health related or religious reasons con-
traindicating such vaccine. Late news 
is that New York State, and perhaps the 
federal government are mandating that 
all health care worker / hospital and 
nursing home employees be vaccinated 
to continue employment.  
  Some local and regional annual festi-
vals such as the popular Remsen Festival 
of the Arts canceled early on. Organiz-
ers felt the Barn Festival could not host 
an event limiting access to low numbers. 
Other events, such as the State Fair are 
proceeding. However, whether or not 
there will be mask mandates, or size 
limitations for indoor crowds remains to 
be seen. 
  While air travel is getting somewhat 
“back to normal,” with mask mandates, 
perhaps the largest area of controversy is 
over mask mandates for schools. Most 
health experts feel that this is necessary, 
especially as there is as yet no approved 

vaccine for children under twelve. Many 
states and school boards agree. How-
ever, in some states, notably Texas and 
Florida, Republican governors have 
signed executive orders prohibiting lo-
cal school boards or governments from 
imposing such restrictions.  
  Chances are that mandates for certain 
groups of people to be vaccinated or 
wear a mask will lead to litigation, and 
weeks or months of increasing confu-
sion. In the meantime, wearing a mask 
is quite effective in limiting the spread 
of this respiratory virus. Plain common 
sense should encourage masking for the 
next several weeks. At the same time, 
the most effective course for limiting the 
pandemic is continued public education 
on the importance of vaccinations with 
mandated vaccination in some cases. 
  The pandemic will not affect the tra-
ditional seasonal changes as the days 
grow shorter and nights cooler around 
the autumnal equinox. By the end of 
the month, the annual pastel display of 
changing leaves will begin. Days should 
cool down some after the hot, humid 
and often rainy July and August. There 
may be some fall festivals at regional 
orchards, farms or cider mills, but likely 
fewer than usual and perhaps on a small-
er scale. Many farmer’s markets remain 
open, such as at Utica’s Union Station 
on Saturdays and the Clinton Green on 
Thursdays. Enjoy the variety of local 
produce from home garden, farmer’s 
market or grocery store as we enter apple 
season and early autumn.

In the Night Skies September 2021

Mercury is visible in the western sky 
much of early September in the evening 
twilight. On September 1 it is below 
much brighter Venus. The thin Cres-
cent Moon is above Mercury on the 8th. 
On the 9th, Venus is to the right of the 
Moon. On the 10th there is an alignment, 
from lowest right to highest left, of Mer-
cury, Spica (the blue star of Virgo), Ve-
nus, and the Crescent Moon. The waxing 
Gibbous Moon is seen below Saturn on 
the 16th, and below Jupiter on the 17th.

Fall officially begins at 3:21 a.m. EDT 
on September 22 with the Autumnal 
Equinox.   

Rise and Set times of the Sun, Moon, 
and Visible Planets on September 22, 
Autumnal Equinox

Sunrise   6:49 a.m.   
Sunset  6:57 p.m. 
Moonrise, Waning Gibbous    8:02 
p.m., East   Moonset 8:17 a.m., West
Mercury     
Sets 7:32 p.m., West 
Venus Sets 8:31 p.m., Southwest   
.Mars Sets 7:11 p.m., West   
Jupiter  Sets 3:46 a.m., West    
Saturn  Sets 2:22 a.m., Southwest 

Moon Phases for September 
New Moon  September 6
First Quarter Moon September 13
Full Harvest Moon  September 20  
Last Quarter Moon  September 28

September 2021




